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LAWYER TO LAWYER MENTORING PROGRAM 
DIVERSITY AND INCLUSION IN THE LEGAL PROFESSION 

 
The following is intended to facilitate a discussion to develop a deeper consciousness about 
diversity and inclusion in the legal profession. 
 

WHAT WENT WELL? 
 
Start by sharing with each other a brief story of something that went well in your practice this 
week: 
_________________________________________________________________________ 
 
 
_________________________________________________________________________ 
 
Share your reflection by on one of these questions: What caused the good event? What does it 
mean? How did you contribute? Others? How can you have more such events in the future? 
 

ACTIVITIES FOR TODAY 
 
 

• The American Bar Association’s Report:  Diversity in the Legal Profession:  The 
Next Steps provides the foundation for a facilitated discussion to increase awareness 
about diversity and inclusion in the legal profession.  The report states that despite efforts 
thus far, racial and ethnic groups, sexual and gender minorities, and lawyers with 
disabilities continue to be vastly underrepresented in the legal profession.  The legal 
profession is less racially divers than most other professions, and racial diversity has 
slowed considerably.  The overarching message of the ABA report is a diverse legal 
profession is more just, productive and intelligent because diversity, both cognitive and 
cultural, often leads to better questions, analyses, solutions, and processes.   
 
• Read the ABA Report:  http://www2.americanbar.org/centers/diversity_migrated 
/PublicDocuments/Next Steps Final-Virtual Accessible 042010.pdf to provide a 
conceptual and normative context.  The report begins by articulating four rationales for 
creating greater diversity within the legal profession.   

o Discuss the “Democracy Rationale” for diversity and inclusion in the legal 
profession (see page 9).  Why do lawyers and judges have a unique responsibility 
for sustaining a political system with broad participation by all its citizens?  How 
does a diverse bar and bench create greater trust in the mechanisms of 
government and the rule of law? 
o Discuss the “Business Rationale” for diversity and inclusion in the legal 
profession (see page 9).  Given that business entities are rapidly responding to the 
needs of global customers, suppliers, and competitors by creating workforces 
from many different backgrounds, perspectives, skill sets, and tastes, how are 
culturally and linguistically proficient lawyers better able to serve their clients? 
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o Discuss the “Leadership Rationale” for diversity and inclusion in the legal 
profession (see page 10).  Given that individuals with law degrees often possess 
the communication and interpersonal skills and the social networks to rise into 
civic leadership positions, both in and out of politics, then why is it important that 
law school enrollment become more broadly inclusive? 
o Discuss the “Demographic Rationale” for diversity and inclusion in the 
legal profession (see page 10).  The legal profession is about 90% Caucasian and 
this has been the trend for over a decade.  What are the issues for the legal 
profession given the population shift to Caucasians the racial/ethnic minority by 
2042?  What are the opportunities and challenges to advancing diversity and 
inclusion for the following groups:  large law firms and corporate general counsel 
offices?  Small firms and solo practitioners?  Minority-owned firms?  For women, 
LGBT, and disabled attorney-owned firms?     

 
 

ACTION STEPS 
 
End the session by discussing what action steps you can take to either improve or set yourself up 
for future success based on today’s discussion. Discuss how one or more of your Signature 
Strengths can help you achieve success in these steps. 
 
_________________________________________________________________________ 
 
_________________________________________________________________________
 

 
RESOURCES 

 
ABA Center for Racial and Ethnic Diversity, http://www.americanbar.org/groups/diversity.html.  
 
EMBRACING THE OPPORTUNITIES FOR INCREASING DIVERSITY INTO THE LEGAL 
PROFESSION:  COLLABORATING TO EXPAND THE PIPELINE, 
http://www.americanbar.org/content/dam/aba/migrated/2011_build/diversity/pipelinepostreport.a
uthcheckdam.pdf  
 
 

 
 
 


